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Outside Employment Work Agreement
and Employer Certification

The City of Glendale through the Glendale Police Department and Off Duty Services, Inc.
(Name of Company /Organization)

An Arizona:

[ ] Individual [ ] Sole proprietorship [ ] Partnership [X] Corporation [ ] Association,

Enter into this agreement, subject to the conditions herein, for Outside Employment of police officer(s) and or
police employees.
For: Dave and Buster's General Securit

(Assignment / Event / Activity)

Printed name of person (s) authorized to request officers: Sean Costello
Signature of person authorized to request officers:

Title/position: Supervisor of Operations
Telephone Number(s): 281-346-2188 Fax Number: 281-574-8478
Job location: 9460 West Hanna Lana, Glendale, AZ

General Services:
e Three (3) working days prior notice is required when requesting to hire an officer/employee for outside
employment. For the purpose of this agreement “Outside Employment” refers to outside employment
where the actual or potential use of law enforcement powers is anticipated.

o . There is a three hour minimum payment required for each position.

o The rate of pay is:
o $35.00 per hour for Traffic Control
o $35.00 per hour if the sale of intoxicating beverages is a factor
o If the work does not involve traffic control or the sale of intoxicating beverages, the rate is
$30.00 per hour.

e If four or more employees are required, then one will be a supervisor and paid $5.00 per hour more.
e The Outside Employment Work Agreement and Employer Certification forms (Industrial Coverage and

General Liability Insurance Coverage) must be completed, filed and accepted by the Glendale Police
Department prior to any Outside employment work being performed.

Specific Duties Requested General security due fo recent grand opening event at this location. Officers will post
at the front doors and make interior perimeter checks, and as needed or requested by the manager on duty.




Workers Compensation Coverage: The hiring agent is required to maintain Workers’ Compensation
insurance and Glendale Police Department employees are considered employees of the hiring agent for the
purposes of the Arizona Workers’ Compensation Laws. Any injuries to those employees resulting from
employment are the responsibility of the hiring agent.

Officers are provided workers' compensation coverage by the City of Glendale when they are taking law
enforcement action which arises while working for a private employer, provided that the officer is acting
within the course and scope of his or her duties as a Glendale Police Officer (that is, taking official police
action in the enforcement of local, state and federal laws and ordinances).

A Certificate of Insurance must be filed with the Glendale Police Department Outside Employment Coordinator
prior to the commencement of any staffing under this agreement reflecting in force statutory coverage for
Workers’ Compensation Insurance and Employers’ Liability.

Name of Insurance Co: Texas Mutual Insurance Co.
Policy No: TSF0001270265 Expiration: 6/3/2016

General Liability Insurance Coverage is mandatory with bodﬂy injury and personal i mjury limits no less than
one million ($1,000,000) per occutrence, In the event that there is a third party claim arising out of the use of
the officers, the claim and any associated expenses is the responsibility of the hiring agent. A Certificate of
Insurance naming the City of Glendale as an additional insured must be filed with the Glendale Police
Department Outside Employment Coordinator prior to the commencement of any staffing under this agreement.

Name of Insurance Co: First Mercury Insurance Co.
Policy No: SE-CGL-0000053742-01 Expiration: 6/3/2016

Work Requirements and Restrictions
The primary concerns of the Glendale Police Department regarding officers and police employees working

Qutside Employment are protecting the employee from hazards that may result directly or indirectly from the
employment, conflicts of interest that may arise from the employment, liability and risk management concerns,
and providing a professional service to the community. In response to these concerns the Glendale Police
Department requires its officers to adhere to the following restrictions:

Supervisory personnel are requited when four or more (4) officers/employees work simultaneously.
Officers may work off-duty only when certified by the department to do so.

All assignment of officers will be done through the department coordinator.

Industrial/Workers Compensation and liability insurance are mandatory.

Officers will not work weddings, private parties/banquets, except at churches or on church property.
Officers are not permitted to work where they perform non-police tasks.

The officers will not work outside the city limits of Glendale in uniform.

Officers are not permitted to work where adequate officers are not hired to handle the situation safely.
Officers will be assigned to work off-duty from a rotational assignment list.

Three working days prior notice must be given when requesting an officer.

A minimum of 24 hrs. prior notice must be given when canceling a department assigned job. A three (3)
hr. charge per employee will be levied in the event of a cancellation without the 24-hr notice.

There is a three (3) hr. minimum for department assigned jobs.

Payment for services is required to be made cither at the time of the assignment or no later then a
maximum of 21 days after the assignment. It is important to note that if payment is not received
within the maximum 21 days then the Glendale Police Department will not authorize further
staffing until payment is received in full.
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For businesses or events where the sale of intoxicating beverages is being consumed:

The “Off Duty Coordinator” (ODC) will determine the number of officers, who will work at these
locations, but in any event a minimum of two officers will be scheduled.

Officers will be assigned primarily to the outside of the business to a perimeter position with their
primary purpose being the preservation of the peace; however, officers may respond inside when police
action is required, after which they will return to their perimeter position.

If the business is serving alcohol outdoors, officers will only work outside of the serving area.

Officers will not check forms of personal identification for the purpose of liquor law compliance, but
may check identification as part of a police investigation.

Officers observing liquor violations by employees of the business will summon an on call supervisor to
the business and brief the supervisor of the circumstances. The officer will also forward a memo to the
ODC for review. The supervisor will then make a determination on the liquor violation and will assign
an on duty officer to conduct an investigation and to take the appropriate enforcement action.

Officers will make every effort to prevent intoxicated individuals from driving a vehicle away
from the premises. Should officers witness an intoxicated individual driving a vehicle from the
premises they will attempt to advise radio of the vehicle description, direction of travel and driver
description so that the information can be relayed to on duty officers.

At the discretion of the Police Chief, any of the foregoing may be altered to meet the needs of the department.

A completed and approved Outside Employment Work Agreement and proper certificates of insurance for
workers’ compensation and general liability insurance must be current and on file with the Glendale Police
" Department Prior to any Outside employment work being performed.

Miscellaneous

This agreement is subject to the provisions of A.R.S. § 38-511.

To the extent applicable under A.R.S. § 41-4401, both parties and their subcontractors warrant
compliance with all federal immigration laws and regulations that relate to their employees and
compliance with all federal immigration laws and regulations that relate to their employees and
compliance with the E-Verify requirements under A.R.S. § 23-214(A). Both parties also agree that any.
violation of this requirement is deemed a material breach of the contract that is subject to penalties up to
and including termination of this agreement. Both parties acknowledge that the other party retains the
legal right to inspect the papers of the other party’s contractor and subcontractor employees that perform
work pursuant to this agreement in order to verify such compliance.

[SIGNATURES ON FOLLOWING PAGE]



I have read. understand. and will comply with the above restrictions. (Please initial) <~

This agreement is binding for one year, unless otherwise agreed fo, in writing.

Al

Authorized Person or Person responsible for Payment Date f[fﬂ Z0it

ot
City of Glendale Z [ zp -t
Glendale Police Department by its Outside Employment Coordinator Date T

If you have any questions, please contact the Outside Employment Coordinator:

Contact Information:

Outside Employment Coordinator,
Sgt. CJ. Bayer,

Phone # 623-930-4032

Fax # 623-930-4164

Mailing Address

City of Glendale

Glendale Police Department,

Attre: Sgt. C.J Bayer

6835 N. 57th Drive

Glendale, AZ 85301 Revised November 2015

Appreved as te form
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MVBDYYY)
9/15/2018 .

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE £5 {SSUED AS A MATTER OF INFORMATION GNLY AND CONFERS NC RIGHTS UPON THE CERTIFICATE HOLDER, THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE GOVERAGE AFFORDED 8Y THE POLICIES
BELOW. THIS GERTIFICATE OF INSURANCE DOES NOT GONSTITUTE A GONTRACT BETWEEN THE JSSUING INSURER(S), AUTHORIZED

certificate holder in liey of sugh endorsement{s},

IWHORTANT: If the ceriificats holger i& an ADDITIONAL INSURED, the policylies) must be endorsed. f SUBROGATION 1S WAIVED, subject 1o
the tesms and conditions of the policy, certain policies may require an endorsemant. A stateneat on this certificate does not confer rights to the

PRODUCER

“CORTAGT
| NABES g:artifwate Dept.

Off Duty Serxvicey, Inc.

El Dorade Insuranca Agency, Inc. PRORE " ' (713) 531 9253 T (wsz-onzs
El Dorado Saec Srvs Ins Agy mﬂ&&g@rnq@m&dd&woin&uwnﬁg.m

PO Box 66571 . INSURER(S) AFFORDING COVERAGE _ NG %
Houston X 13286 jSLDiERA.Fir'St Meroury, Ineurance Co. 10657
NSURED 21113

1908 Avenue D, AIQ0 ',,hm“ Hanover {20000
 msuReRe Hartford Ins. Companies 19682

Rty 77493 wsuRERF Bndurance Ing. COMpANY. 10841

_COVERAGES CERTIFICATE NUMBER:15-18_6L/Auto/UMB/WC REVISION NUMBER;

e e St At A A
I""THIS 1§ TO CERTIFY THAT THE POLICIER OF INSURANCE L LISTED HELOW MAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY AERIOD
INDICATED. NOTWITHSTANDING ANY. REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE IS5UBD OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 15 SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POUG!E;} LIMETS SHOWM MAY HAVE SEEN REDUCED BY PAID CLAINS.

B TYPE OF NSURANCE Fm;% pousSY hypssEn e | e, LS
X | COMMERCIAL GENERAL LIABILITY EACH g:cg%amcﬁ s
’ bk Ll R
A | camsaane | % | ocour 2
X | professional Lisbility SB~CAL-G0000537 4201 4729/2418 | 6/3/2016 | MED EXP (Any ono porson} 1 $ B 10,000
__J . PERSCRAL SADVRLURY  : 5 1,900,000
| GENL AGGREGATE LuAIT APPLIES PER: GENERAIL AGGREGATE 3 5,000,000
Risouev] i e’cor i Jjwe  TRODUCTS « COMPIOR AGG | & /5,000,000
OTHER: Erpioyes Bonelts s 1,000,000
ADTOMORILE LABHITY COVENES SGLE LAY | 1,000,000
B ANY AUTO * BODILY WJURY {Per peeson) | $
Ll A Qpeeo v ] sedEDuLED 4329318551 9/18/2015 | 6/5/2006 |BODILY INIURY (Par sccicany | §
: e
X wneoauros [ X 5762 ottt e IR
5 Dip-Bagle [ .
A x 'f UMBRELLALIAB _3; OCLUR i } SE~EX~0000055743-01 EAGH QOCURRENDE is 25,000,008
7 EXCESS LAl CLAMS.-MADE i ! ! i $ 25,000,000
JL[X | RETENTIONS 16,000 { | mwergvsencco . a/z8/2018 | 8/3j201€ | s
WORNKERS COMPENGATION o - . - n i
© [ AND EMPLOVERS LunmmITY - TBRORLZTAZSS ¥ Srarure [ X1 BR"
ANY PROPRIEVORPARTRER/EXEGUTIVE . 2. BACH ACCIDENT i 1,000,000
OFFIGIAMEMPER EXCLUDED? [l . &l BACHACGH $ ety
e IManssioryln G - 16WRCOX2038 €/372015 | €/3/1006 | £l UISEASE-EA EMPLOYEE § 1,000,000
3 B ¥
DESCRIPTION OF QPERATIONS helow EL DISPASE - POLICY LUMIT | & 1,000,000
D ! Fidelity Bond { BDC-1835298 5/29/2015 | 4f29/2016 | Link of LiabiRy 200,000
; . Pt ¢ Deguctible 1,080
i : i ‘
DESCRIATION OF OFERATIONS ) LOGRTIONS § VEHRGLES (ACGRD 101, Add maybe d lt mare space is requiied
CERTIRICATE HOLDER CANCEELATION

City of Glendale
€835 ¥ 57th Drive
Glemdale, A7 85301

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION OATE THEREOF, NOTICE Will BE DELVERED W
ACCORDANCE WITH THE POLICY PROVISIONS,

1 AUTHORIZED REPRESENTATIVE

P

IR L. Ring, Jr./DiANE

ACORD 25 (2014/01}
INSO25 Conas

© 1888-2014 ACORD CORPORATION. All rights reserved.

The ACORE name and logo are registergd marks of ACORD




POLICY NUMBER: BE-CGL-0000083742-01

COMMERCIAL GENERAL LIABILITY
CG 201007 04

ADDITIONAL INSURED - OWNERS, LESSEES OR
CONTRACTORS -~ SCHEDULED PERSON OR
ORGANIZATION

This endorsement modifies insuance provided under

the following;

COMMERCIAL GENERAL LIABILITY
COVERAGE PART

SCHEDULE

Name OF Additional insured Person(s)
Or Organization(s):

Location{s) Of Covered Operations

Any Persan or Organization you have agreed to add by Various
Written Contract or Agreement Prior to an "Occurrence” or
Offense.

Information required to complete this Schedule, if not shown above, will be shown. in the Declarations.

A. Section Il ~ Who Is An Insured is amended io
include as an additional insured the person(s) or

B. With respect to the insurance afforded to these
additional  insureds, the following . additional

organization(s) shown in the Schedule, but-only
with respect to liability for “badily injury*, “property
damage" or "personal and advertising injury®
caused, in whole or in part, by.
1. Your acts or omissions; or

2, The'acts or omissions of these acting on your
behalf;

in the performance of your ongoing op erations for
the additionat insured{s) at the Ilocationis)
designated. ahove. -

CG 20100704

& 180 Properties. inc., 2004

exclusions apply.

This insurance does naot apply to "bodiry injury” or
"wroperty damage” ocouring after

1. All work, inciuding materials, parts or
equipment furnished in connection with. such
work, on the project (other than service,
mainfenance or repairs) to be performed by or
on behalf of the addiional msured(s) at the
location of the covered operations has been
.completed; or

2. That portion of "your work" out of which the
injury or damage arises has. been put to ts
intended use by any personh of organization
other-than another contractor or subcontractor
engaged in performing operations for a
principal as a part of the same project.
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